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Beware of Seasonal Changes in OHS Requirements

Many NSW companies appear to be confused about the
impact of the new Workplace Surveillance Act 2005
(NSW) which has now come into operation, effective 7
October, 2005.

Unlike the Workplace Video Surveillance Act 1998 which
it replaces, the new Act covers not only surveillance by
cameras but extends legislative coverage to computers
used by staff and also to tracking devices. It needs to be
kept in mind that the strict requirements of the Listening
Devices Act 1984 remain unchanged by the new Act.

The conditions these staff work under are often overlooked by those working indoors with air conditioning
and other comforts. However, now is the time for those responsible for OHS in your company to do a
quick safety check to see if key areas of protection for your outdoor staff are not overlooked.

In addition, while you may not directly employ maintenance or garden staff, the law still makes companies
liable for the risks of contractors undertaking work for them.

Some areas to review with the coming of the summer season include:
Timing of Work

While many may enjoy the heat of summer, it is easy to forget that damaging ultraviolet (UV) levels are a
feature of life in Australia. Many areas of NSW, including Sydney, regularly register extreme levels of UV
(over 10 on the UV index) and this typically occurs around the middle of the day.

With any protracted outdoor work during periods of extreme UV posing a real risk of skin and eye
damage, good OHS risk management would see as much outdoor work during the middle part of the day
avoided.

Daylight savings make early starts a great opportunity to get protracted outdoor tasks out of the way
before 10-11am. Likewise, if outdoor work is really required, staff may be able to rotate between indoor
and outdoor tasks during high risk times.

Protective Clothing

Many employers have adopted much more appropriate and safe work clothing for their outdoor staff — we
know of a number where high visibility colours have been matched with the corporate features of the
company to create a uniform that is suitable for indoor and outdoor use.

To provide protection from damaging UV levels, clothing should be purchased that meets the
requirements of AS/NZS 4399 for sun protective clothing.
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Good characteristics to look for include:

Slightly heavier weight fabric

Tightly woven fabric

Higher collars and long sleeves

Looser fitting
Of course, good wide brimmed hats are essential to shade the face and protect ears and the back of the
neck and plenty of sunscreen needs to be readily available — and reapplied at least every 2 hours if
working outdoors.

Don’t Forget the Eyes

Eye care is sometimes overlooked but extreme levels of UV present a very real risk to long term eyesight.
If staff provide their own sunglasses, they should be checked to see if they are either rated EPF 10 or
comply with AS/NZS 1067. Many fashion glasses may look good but do not meet these requirements of
eye care.

Hydration a must

Working in the heat, especially if the work is of a physical nature, presents a real risk of dehydration.
Even working under cover in the heat of the day will not fully protect from the impact of reflected rays.
Make sure your outdoor staff or contractors have good access to cool water (in personal containers that
they can take with them) and are reminded of the need to keep hydrated, especially if performing physical
work.

A final check

From a risk management perspective, occupational exposure to the sun presents substantial risks to
companies, with a very long tail of potential liability. Skin damage today or this summer may not manifest
into skin cancer for many, many years. How will your company deal with this potential risk?

For a copy of a Summer OHS Checklist for Outdoor Staff, send us an email including your first name,
business name and contact details to summerchecklist@corporatehrsolutions.com

How we can assist

Corporate HR Solutions can provide on-site briefings for your managers and staff to assist in dealing with
this potential risk. We can also conduct an assessment of your existing policies to bring them up to date.

Corporate HR Solutions

Level 20, 99 Walker St, North Sydney NSW
Phone: 02 9510 0066

Fax: 02 9510 0067

Web: www.corporatehrsolutions.com
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If you have comments about this issue or would like to see a particular topic discussed in the following issues, please send us an e-
mail to info@coporatehrsolutions.com (please include your first name, business name and contact details) Thank you.
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